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As we hurtle towards the 
half-way mark of this 
academic year, I recently 
reflected on the many 
successes we’ve all 
achieved while I sat in a 
team meeting in 
Naresh’s war room. 
Exponential increases in 
student numbers in 

February, whew! And, 
then, there was the issue 
of our 3rd party supplier 
of notebook devices in 
March . . . a gift that kept 
on giving! Thankfully, our 
leadership stepped in as 
a collective and saved 
the day.  
 It’s been a busy year. 

With many of us having 
to double down on even 
everyday tasks as we 
grow into an institution 
of choice for teacher 
education, I thought it 
prudent to pause for a 
moment to celebrate a 
victory that we as a team 
made possible: the 
successful launches of 3 
new campuses . . . in 3 
different regions, in 2 
very different provinces, 
simultaneously in a 
single month of a single 
year . . . triple whew!
 For our colleagues 

who are new to the 
Embury way (pardon the 
pun), and for students 
who may not be aware 
of this, Embury opened 3 
new, state-of-the-art 
campuses in the 
KwaZulu-Natal and 
Gauteng provinces in 
January, 2018. These are: 
the Durban Musgrave 
Campus, which has been 
relocated to brand new 
premises from our old 
campus in Windermere. 
The Durban Musgrave 
Campus also functions 
as Embury’s Head Office.

WE ARE
GROWING

I recently read the fascinating 

story of how Google evolved 

into the search engine it is 

today. From all accounts, it 

began as an exercise by two 

students at Stanford 

University, Sergey Brin and 

Larry Page, who were intent 

on creating software that 

combed through billions of 

documents and websites on 

the internet. Their big idea 

was that the software would 

seek to index all this data and 

then provide the optimal and 

most relevant selection to the 

user in the fastest possible 

time . . . every single time, in 

every corner of the globe!

 While the Google journey 

has now become required 

reading at many business 

schools, the real success 

behind Google wasn’t 

exclusively its proprietary 

technology. It was, and 

remains, ultimately about 

how Google’s founders 

brought people together to 

create a community of 

like-minded individuals. 

This community subscribed

to a common culture of 

excellence and, most 

importantly, wanted to make 

a diference and, in the 

process, change the world. 

 The Google story is 

inspirational as it teaches us 

that when people rally around 

a cause that’s much bigger 

than themselves, a 

community is created. 

Communities, by deinition, 

harness the power of the 

collective for the greater good 

and, when that happens, even 

greater things follow.

 Against the above, training 

teachers who go on to shape 

the leaders of tomorrow is 

such a cause and The Embury 

Way is thus the irst step 

towards Embury creating a 

community of like-minded 

people – students, parents, 

lecturers, schools, teachers 

and partners. Our intent with 

The Embury Way is to create 

a monthly platform where 

members of our “community” 

share their victories, 

collaborate to deliver an even 

more efective teacher 

education experience and, of 

course, showcase individual 

and group learnings as we 

grow into something far 

bigger than ourselves.

On behalf of Embury, its 

holding company, Stadio, as 

well as its sister institutions 

[AFDA / LISOF / MILPARK 

/ SBS], I’d like to invite you to 

join us by actively 

contributing to The Embury 

Way through feedback, 

content and, where possible, 

pics and vids of students, 

teachers and team members 

changing the world. For this 

issue, a big thank you to all 

who rallied and took the irst 

step toward changing our 

own world, the world of 

Embury.

Until we connect next,

#betheteacher

Dr Naresh D. Veeran
Chief Commercial Officer
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DURBAN MUSGRAVE 
CAMPUS
Located at 75 Silverton 
Road, Musgrave, the new 
campus is a little under 
five kilometres from 
Durban’s CBD and is 
easily accessible via the 
N3 freeway. Its location 
provides for easy 
commutes between 
teaching practicals as 
there is a large cluster of 
pre-primary, primary and 
high schools within a 
10km radius. 
The campus comprises 
eight large lecture 
venues, a student café, a 
library and recreational 
areas where students 
relax and connect.

PRETORIA MONTANA 
CAMPUS
Situated in the heart of 
Pretoria North, the 
Pretoria Montana 
Campus sits on a 
five-hectare plot with 
magnificent, sprawling 
lawns and shaded 
gardens. Architectural 
features of the campus 
include low-rise 
buildings, which offer 

students the opportunity 
to commune with 
nature. 
A step away from 
traditional student 
accommodation, 
Montana’s residences 
offer students space and 
comfort. All rooms offer 
modern features with 
African decorative 
accents. Students are 
ensured hotel-like 
standards and furniture, 
including en-suite 
bathrooms. House 
parents are on site to 
ensure student safety 
and wellbeing.

MIDRAND WATERFALL 
CAMPUS
Embury Waterfall is an 
upmarket campus 
featuring modern, sleek 
architecture and is 
conveniently situated 
between Johannesburg 
and Pretoria on the 
Midrand 

Waterfall estate. With 
easy access from the N1 
freeway, some 150 
students attend our 
Midrand Waterfall 
Campus from all parts of 
Gauteng. The campus is 
located within close 
proximity to essential 
amenities and lifestyle 
options such as the 
popular Mall of Africa 
and the Gautrain. The rail 
and bus networks offer 
students convenient and 
reliable transport to suit 
their needs.  The 
Midrand Waterfall 
campus offers an 
upmarket canteen, 
state-of-the-art 
computer labs and a 
near-green experience 
through its infrastructure.

All Embury campuses 
offer students 24-hour, 
round the clock security 
on site, active Student 
Representative Councils 
(SRCs) for student 
engagement, and 

counselling and support 
services to ensure 
student success.
In closing, a big thank 
you to all who were 
instrumental in the 
launch of our campuses 
this year. Our successes 
have been dependent 
on you. We would also 
like to thank you, 
students, for your 
patience. We encourage 
you to make the most of 
our world-class facilities 
on offer. For a full list 
description of our 
campus facilities, please 
visit our website:  
www.embury.ac.za

Deidré Swart
Head: Marketing &
Communication 
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TESTING THE WATERS OF

SCIENCE

For the Gauteng-ers out 
there, Embury held its 
graduation ceremony for 
Durban students on 
Thursday, 22 March 2018, 
at the Olive Convention 
Centre near Durban’s 
beachfront. This was the 
first ceremony ever with 
a graduating cohort of 
Embury distance learn-
ing students. 
 The procession began 
with a welcome by 
Master of Ceremonies, 
Mr Rowan Thompson, 
who rocked up at the 
function in a tweed 
mini-skirt and knee-high 
socks. Really smart! 
Channeling his inner 
Scot, he added gravitas 
to the occasion. 
Embury’s co-founder, Mr 
Johan Human, then 
addressed the congrega-
tion and later conferred 
qualifications to just over 
three hundred excited 

students during the 
course of the day.  Guest 
speaker, Prof. Divya 
Singh, Chief Academic 
Officer of Stadio, our 
holding company, 
offered her message of 
support and motivated 
students to continue 
striving for success. 
 After much anticipa-
tion on the day, and 
indeed after many years 
of hard work and dedica-
tion from both students 
and staff, graduandi 
(from the word, ‘grad-
uand’, meaning a person 
who is about to receive 
an academic degree) 
were then given their 
moment of glory . . .  
tangible evidence of 
their efforts and success. 
Qualifications conferred 
to students included 
Higher Certificates, 
Diplomas and Bachelor 
of Education Degrees. 

Embury further proved 
to be an institution of 
excellence as a total of 
eighteen students 
graduated Cum Laude 
and two graduated, 
Summa Cum Laude, 
with Bachelor of Educa-
tion Degrees in Founda-
tion Phase Teaching. 
 Students at every level 
were given recognition 
for their academic 
excellence and achieve-
ments during the special 
awards presentation, 
which included awards 
for academic achieve-
ment and teaching 
practice. The presenta-
tion of trophies ceremo-
ny was conducted by our 
Head of Academics and 
Chief Operating Officer, 
Prof. Patrick Bean, as well 
as the Dean of the 
Faculty of Education, Dr 
Colleen Thatcher. 
 The closing item on 

the programme was an 
address by the outgoing 
2017 SRC president, Ms 
Sona-Lee Lorrick, in 
which she recounted her 
experiences at Embury 
and reminded students 
that they were part of a 
bigger picture of great-
ness. The message 
resonated well with 
students. Ms Lorrick 
continues to be a model 
of excellence for our 
institution, now in her 
capacity as Junior Lectur-
er at our Midrand Water-
fall Campus in Johannes-
burg. In so doing, good 
Embury students have 
the opportunity to 
become Embury lectur-
ers, teaching the teach-
ers of the future and 
embedding the Embury 
Way.
The day concluded with 
joy, smiles and selfies all 
around.

First-year Intermediate 
Phase students are seen 
here in a science class 
experimenting with 
density and the different 

phases of matter. As 
South Africa consistently 
falls short in international 
rankings of science and 
mathematics education, 

practical sessions such as 
these are critical in 
ensuring that future 
teachers, such as in this 
class, are gaining the 
skills necessary to impart 
scientific knowledge. In 
the World Economic 
Forum’s 2016 Global 
Information Technology 
Report, South Africa 
ranked last out of 139 
countries for the quality 
of our math and science 

education. As a result, 
the onus is on teachers 
to secure the future 
economic participation 
of our country by encour-
aging careers in science 
and technology. With an 
equal focus on practical 
knowledge, just as with 
theoretical education, 
Embury teachers are 
indispensable tools for 
capacity building in the 
education system. 
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Excellence, and our dedication to it, are our keys
to success and members of our staff are always 
challenged to aim higher, master their skill-sets
and become models of excellence, whilst always 
upholding the values and quality of our institution.
Embury proudly acknowledges team members 
who, by having graduated, have also successfully 
balanced work, study and family.
The Embury family congratulates you on this
phenomenal achievement:
 
Kathlyn Kannapathi - PhD (Educational Psychology)
Veronica Wright - Master of Education (Higher
Education Teaching & Learning)
Metha-Mire Viljoen - Master of Afrikaans
Brenda Pyper - Bachelor of Education: Honours (ABET)
Sharon Sweet - Bachelor of Education: Honours
Jeanine du Toit - Bachelor of Education: Honours
Kolean Padayachee - Bachelor of Education:Honours
Jayne Naidoo - Bachelor of Education: Honours
Rowan Thompson - Master of Education 
Vidata Surujpal - Bachelor of Commerce: Honours 
Eshara Ramlal - Post Graduate Diploma in
Tertiary Education 
Michael Mthetwa -  Master of Sport Science

Kayla Stopforth, a 
first-year student at 
Embury’s Pretoria 
Montana Campus, 
recently played in the 
Bowls SA Under-20 
National tournament in 
Bloemfontein. Her 
team of four was placed 
third in their section. 
The competition 
included thirty-two 
teams from neighbour-
ing districts. 
 Bowls is a sport that 
has been traced as far 
back as the 12th century 
in England and is now 
played in over forty 
countries worldwide. 
Now considered one of 

the core sports of the 
Commonwealth 
Games, bowls is 
increasing in popularity 
in South Africa with 
over 23 000 members 
and 513 clubs.
 Noting her victory, 
Kayla stated, “I have 
been playing for six 
years where I have 
received three medals 
from this tournament, 
namely, Novice District 
Champ and Club 
Champ, Pairs Runners-
up and District Fours.”
 From all at Embury, 
you go girl!

Meet Samiran 
Pillay, Embury’s Chief 
Financial Officer.
A board-certified 
accountant and, at 30, 
the youngest member of 
Embury’s leadership, 

Samiran is primarily 
responsible for the 
Finance Division. Simply 
put, his role is to ensure 
that he provides accurate 
financial information to 
the decision-makers 
(EXCO, OPEXCO, 
Shareholders) in a timely 

manner
to ensure consistent, 

cost-efficient service 
delivery to our students. 
 Samiran’s team 
comprises a majority of 
new members, with 
most team members 
having less than 2 years 
cumulative experience at 
Embury. Each new hire, 
Samiran believes, brings 

along prior experience 
and ways of working 
from previous roles 
which provide a new set 
of eyes and an inquiring 
mind to ask, “What are 
we doing well?”
 Samiran isn’t all 
numbers though. A keen 
gamer, he is also a 
traveler who is always 
planning his next trip or 
adventure. 
 Having worked in the 
United Kingdom for 6 
months and India for 3 
months, whilst at 
Unilever South Africa, the 
experiences taught him 
how truly privileged we 

EMBURY STUDENT

  BOWLS FOR

VICTORY

with Samiran PillayCOOKING . . .  AHEM . . . 

     BAKING THE BOOKS . . .

are to live in this 
beautiful country. “There 
is truly nowhere else I’d 
rather be,” he said. 
Having said that, Paris, he 
also says, truly is a city of 
dreams and will always 
hold a special place in 
his heart. He proposed to 
his wife in the Jules 
Verne restaurant – fine 
dining in the Eiffel Tower.
Jules Verne … mm … do 
you cook?
“I’m a baker,” he laughs. 

“There’s something 
calming about using 
your hands to craft 
something delicious that 
just resonates with me. I 
make an impressive 
carrot cake!”
And, the future? 
“With the backing of 
shareholders (in Stadio 
and PSG) who believe 
and share in our vision 
and value proposition, 
our ability to grow is 
limited only by our 

bravery, our 
commitment and our 
imagination. Hard work 
lies ahead for a few years 
as we push through this 
aggressive phase of 
product growth (new 
programmes) and 
campus growth 
(Durbanville in the 
Western Cape lies on
the horizon).”
And you plan to bake 
your way through the 
next few years?

“No”, he laughs, “My wife 
suggested I try a cooking 
course!”

AT THE TOP

OF OUR GAME
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STADIO – A

    MULTIVERSITY

      OF OPPORTUNITY

At its most recent AGM, 
Stadio announced that it 
had purchased almost 8 
hectares of land as part 
of broadening its 
much-mooted 
‘multiversity’ offering. 
 The new Phesantekraal 
campus coincides with 
the accreditation of 
Stadio’s first doctoral 
degree in Business 
Administration (DBA) 
with a further two 
doctoral degrees in
the offing.
 Dr Chris van der 
Merwe, Stadio’s CEO, 
said that the ultimate 
vision of Stadio is to 
create a multiversity for 
100 000 students. “We 

believe that there is 
ample room for 
expansion as 100 000 
students will only be 5% 
of the total higher 
education market in 
South Africa.”
 “Stadio has a 
dedicated strategy for 
growth, which consists of 
acquisitions, expanding 
product offerings and 
optimising the utilisation 
of existing facilities.
 “A further key strategy 
is to promote the growth 
of existing brands, i.e. 
Embury, AFDA, SBS, 
LISOF and Milpark by 
expanding distance 
learning offerings across 
brands, geographic 

expansion through 
rolling out the brands to 
new locations and to 
accrediting further 
undergraduate and 
post-graduate degrees, 
diplomas and higher 
certificate qualifications 
across various brands.
 “This is to be 
supplemented by 
investing in focussed 
marketing across the 
various brands and 
products of the Stadio 
Group and to expand 
into greenfield 
opportunities as in the 
case of the 
Phesantekraal campus. 
 “We are also set to 
explore opportunities to 

expand programme 
offerings to include 
engineering as well as 
medical and health 
sciences,” Dr Van der 
Merwe said.
 Stadio currently 
provides access to 54 
accredited programmes 
with a further 44 
programmes being in 
the pipeline. Through 
further acquisitions and 
partnerships, as well as 
the development of 
further qualifications, 
Stadio’s vision is to 
establish a compre-
hensive range of 
faculties.


